Remittance, labor migration and the significance of the female role in the process of labor migration have recently become entrenched in many developing countries, such as Indonesia.
responsibility to support their families. On top of that, the strong bonds of "filial loyalty" are also the reason why migrant workers are willing to send remittances back to their own country.
In other words, sending remittances can be thought of as cultural and social obligations to take care of their elderly parents and supporting their families. These traditional family values are commonly practiced in Indonesian society (Mahadi, Hussin, & Khoso, 2017) .
METHODOLOGY

Participants, Data Collection and Data Analyses
Five students who took blended courses at Indonesia Open University in Taiwan were invited to participate in this study. They are Anik (Business Major), Bella (English Literature Major), Cintia (Engilsh Literature Major), Dina (Communication Major) and Ester (Communication Major). The names presented in this study are pseudonyms. All of the participants are Muslims and work as caregivers in different areas across Taiwan, paying their way through college. The following are their background information respectively: Anik from East Java, working in Hualien as a caregiver for three years, is single currently; Bella from East Java, working in Hsinchu as a caregiver for eight years, is single currently; Cintia from West Java, working in Taipei as a caregiver for three years, is divorced with one kid; Dina from West Java, working in Taipei as a caregivers for six years, is divorced with one kid; Ester from West Java, working in Taipei as a caregivers for five years, is married with one kid. The participants' background is summarized in Table 1 below. This study used qualitative methodology in order to understand lives of people in terms of real conditions (Yin, 2011) . Qualitative data in the form of in-depth interviews (IDIs) and focus group discussions (FGDs) were collected in our study. The interview scheduled with potential participants was arranged ahead of the fieldwork, and all the participants were interviewed oneon-one, regarding their experiences of being migrant workers and students. Meanwhile, the length of the interviews ranges from 30 minutes to 40 minutes.
For the Focus Group Discussions (FGDs), we conducted twice after having a face-toface class. All of them agreed with the timing we scheduled. Each FGD had lasted for about 30 minutes. All interviews were transcribed verbatim and analyzed in Indonesian language.
During the data analyses, we had listened repeatedly to the recordings and reread the transcripts for plenty of times. Transcripts were read and reread in a bid to "achieve the greatest possible familiarity with the phenomenon" (Kockelmans, 1975, p. 85) . The data were also analyzed for regularities, together with thematic analysis.
Nevertheless, some limitations are supposed to be specifically expounded in advance before reaching the findings. First, our findings and analyses are mainly based on the perspectives of Indonesian female workers from Java, Indonesia. Thus, we ideally should have interviewed other ethnics as well. Second, the participants are from the same university, and all of them are female. That is to say, if we can add more interviews with male workers to our study, it will definitely further enrich our understanding of these Indonesian workers' migrating experiences in Taiwan.
FINDINGS
Factors of Becoming Migrant Workers
Economic Factors
Iqbal and Gusman (2015) used migration theory to examine what drove female migrant workers from West Java, Indonesia, to work abroad. The scheme of push and pull factors is equally applicable here to describe the motivations why our participants have become migrant workers. The push factors are related to their struggling domestic condition that forces them to move, while the pull factors indicate the incentives of the destination country (e.g. higher incomes) attract them to leave their homeland. Compared to the previous studies, the purpose of being migrant workers is mainly because of economic reasons. Thereby, it has directly brought an abundance of lower-skilled workers to the market accordingly. As a consequence, these individuals will easily consider going overseas, for they are told that they can earn more
DISCUSSION
There are enormous studies on Indonesian migrant workers in Taiwan. Generally speaking, most of them mainly deal with the exploitative situations or stereotypes to the migrant workers, or examine the laborer and immigration policies. In addition to the academic discourse on Indonesian migrant workers in Taiwan, this study focuses on five female migrant workers who also study at Indonesia Open University, Taiwan Branch.
There are approximately 6.5 million Indonesian laborers currently working overseas, of which most of them are women (Malay & Axelrod, 2015) . According to Research Center for Development and Information National Authority for the Placement and Protection of Indonesian Overseas Workers, these overseas migrant workers had remitted up to US$ 9.42 billion back to Indonesia in 2015. In reality, there is an increasing number of Indonesian migrant workers recently; however, their education and skill profile unfortunately still remains low. As a result, the distance learning programs offered by Indonesia Open University have been made available for Indonesian migrant workers to pursue their dreams to gain the bachelor's degree from abroad.
From this above-mentioned, it comes as a surprise to find that most of the students at Indonesia Open University, up to eighty percent, are female. Obviously, there must be some hindrances, preventing male migrant workers from further studying. For one thing, most of male migrant workers lack of motivation because they don't reckon that they really need a higher degree. For another, they work at factories with tremendous painstaking jobs; thereby, most of them are unwilling to study further, with exhaustion after work. Worse still, their working schedule is not really stable, for they are often asked to work overtime. Owing to this, it poses a challenge to these male migrant workers when speaking of studying for a higher degree. On the other hand, compared to male migrant workers, it is much easier for most female migrant workers to have a flexible schedule due to the work content as caregivers or housemaids. As a result, most female migrant workers can choose to study further and have a strong desire to work their way through college abroad.
Malay and Axelrod (2015) elaborated on the phenomenon of booming female migrant worker market. They argued that nowadays, in many cities in Indonesia, there are plenty of areas known as 'migrant lanes,' in which the new houses have been built by the remittances from lots of migrant workers. "Thick with fresh paint, the houses stand as living proof, as proud boasts even, that success abroad is possible." It is mainly because these female migrant workers have devoted themselves to their families by working very hard overseas for years and continuously sending back lots of money to help build new houses or have old houses renovated.
More importantly, there are two main reasons why Indonesian migrant workers choose to work in Taiwan. First, they can earn much more salary compared to the low-paid jobs in their own country; second, the reason why they work here is due to the fact that the two countries, Taiwan and Indonesia, have signed agreement of sending and receiving migrant workers, so the basic rights of the migrant workers can be legitimately and legally protected by laws. Thereby, when successful migrant workers go back to Indonesia, they set a good example for other villagers; consequently, more and more Indonesians are willing to come to work in Taiwan.
In this study, most participants in the study indicate that they prefer face-to-face learning to online learning because it is much easier to understand what they are learning in doing so. Despite the fact that online learning is thriving and booming, many students still prefer the traditional courses which offer face-to-face interaction (Maki & Maki, 2002) . They also claim that they can be more successful learners when face-to-face learning is conducted, due to the fact that they can have active interactions with their tutors and classmates (Beard, Harper, & Riley 2004) .
In most participants' eyes, there are plenty of advantages of online learning. It is an efficient teaching method in terms of economic or time factors. Most importantly, considering its economic benefits, on-line learning is widely used to combat the rising cost of postsecondary education, credit equivalency at the post-secondary level, and the possibility of providing tremendous global villagers with education to the fullest with a broad connection (Bartley & Golek, 2004; Gratton-Lavoie & Stanley, 2009; Lorenzetti, 2013) .
CONCLUSION
Indonesian overseas migrant workers had remitted up to US$ US$ 9.42 billion in total back to Indonesia in 2015. As such, the role these migrant workers play in economic aid and financial support to their motherland, Indonesia, is of significance. In addition, in Taiwan, interesting is that the number of female migrant workers is much higher than that of male migrant workers.
Moreover, female migrant workers have stronger motivation to gain higher education. Thereby, this study aims to explore why and how the female migrant workers are highly motivated to work their way through college in Taiwan. In spite of the conservative traditional obligations to females, the Indonesian society has bestowed them the title of national heroines in a bid to acknowledge their contributions to their own country. Interestingly, all the females as indicated above subscribed to the gendered narrative of motherhood or mothering, but not the discourse of nationalism. Meanwhile, based on this research, their stories have alluded to the social environments stricken with unemployment and poverty. They will continue to support their families financially from abroad in the hope of getting rid of poverty.
While working and studying in Taiwan, they face lots of challenges, but they have a strong desire to have a better life. They become overseas breadwinners since they shoulder the responsibility for supporting their original families. Besides working as housemaids or caregivers, they also do part-time jobs in order to enhance their skills and make the most of their spare time for further studies, hoping for the more income career in the future. In addition, while working and studying at the same time, they really have to manage their time well. Some of them may be tired every day since they are domestic worker with heavy workload. In addition, while studying at the university, they also face some challenges such as the problem of the fare of long distance to travel to have face-to-face discussions in class, lots of assignments and homework, and other inclusive expenditures.
Living far away from their families also inevitably forces them to be more independent.
They stay in Taiwan without any help from their families. Thus, being migrant workers with lots of challenges makes them more eager not to be workers only, but to be some other identities such as students. They hope to change the fate of their families through supporting them financially. In their eyes, it can be thought of as the only possible way to improve this poor situation quickly and directly. In spite of that fact that being workers and students at the same time can be very time-consuming and even painstaking, to all of them, these thought-provoking classes offer them great opportunities to rethink what they can be in the future. Namely, they firmly believe that they can make a difference to their families and their own future. In a sense, through studying at Indonesia Open University, they consciously and subconsciously convert so-called self-sacrifice and liability into an asset in a possible and workable way.
